
PROFESSIONAL services firms in
Singapore are keeping graduate
hiringsteady–orevenraisingit–in
2025, defying broader concerns
about a softening job market for
fresh university graduates.

Big Four firm EY is looking to
recruit about 500 fresh graduates
this year, with roughly 75 per cent
expectedtocomefromSingapore’s
autonomous universities.

The hiring figure marks a “stea-
dy increase over the years”, said
Liew Nam Soon, EY Asean regional
managing partner and Singapore
country managing partner.

Accounting and audit roles still
make up the bulk of new hires,
thoughtheshareofnon-auditroles
is rising, Liew noted.

“In particular, we are now hiring
more candidates with technology
degrees such as computer science
and data science to meet client de-
mand, as well as those with coding
skills, for consulting in addition to
accounting and tax roles,” he add-
ed.

PwC has maintained steady hir-
ing, takinginmorethan250gradu-
atesfromautonomousuniversities
for its 2024 and 2025 financial

years, which ended in June. Each
hiring cycle drew more than 2,000
applications.

“We expect this trend to hold for
the coming financial year starting
Jul 1, 2025,” said Chua Chin San,
firmwidecorporateservices leader
and human capital leader at PwC
Singapore.

About65percentofPwC’slatest
cohort will be in audit roles – close
to the 67 per cent level in 2019,
Chua added.

Deloitte also hired more than
250 graduates across all its Singa-
pore business units in its latest fi-
nancial year ended May.

“We have been steadily increas-
ing our hiring numbers over the
yearsacrosstheregiontobefit-for-
purpose in today’s business envi-
ronment,” said Serena Yong, talent
leader at Deloitte Singapore.

Roughly half of Deloitte’s new
hires joined the audit and assu-
rance team, while the rest were
spread across other business
units.

Mid-sized firms are holding
firm on graduate hiring, too.

Grant Thornton will hire 25
fresh graduates in 2025, up from
21theyearbefore. Itestimatedthat
its graduate hiring has grown 25
per cent over the past five years,

driven mainly by demand in advi-
sory service lines.

Twelve of the new hires will join
the audit practice, while the re-
maining 13 will be in advisory and
tax.

AtForvisMazars,specific intake
numbers were not disclosed, but it
said it has doubled its Singapore
headcount to more than 400 in the
past two years.

Bucking broader trends

Singaporehassixautonomousuni-
versities: Nanyang Technological
University, National University of
Singapore, Singapore Institute of
Technology, Singapore Manage-
mentUniversity,SingaporeUniver-
sity of Social Sciences, and Singa-
pore University of Technology and
Design (SUTD).

Of these,onlySUTDdoesnotof-
fer an accountancy degree.

In the latest joint graduate em-
ployment survey, 79.5 per cent of
graduates secured full-time per-
manent roles – down from 84.1per
cent in 2023 and 87.5 per cent in
2022. Some 12.9 per cent were un-
employedsixmonthsaftergradua-
tion, compared to10.4 per cent the
year before.

The Business Times previously
reported in June that some gradu-

ates have had to send out more
than 100 job applications before
landing a full-time role.

Salaries on the rise

To be sure, the accounting sector
has never suffered from an over-
supply of qualified applicants – if
anything, it has long faced the op-
posite problem.

Part of the reason firms have
bucked the wider employment

trend is their steady upward ad-
justment of salaries.

PwC has raised starting salaries
by 25 per cent since 2019, with
monthly wages now starting from
S$4,350.

At EY, new graduates hired in
2025 will earn about S$4,300 per
month. This is part of a broader
S$100 million investment plan
over five years to strengthen the
firm’s talent development.

Deloitte offers monthly starting
salaries of S$4,000 to S$4,500, de-
pending on business unit and in-
ternship experience. It has invest-
ed S$62 million to support audit
talent in their first five years, with
salaries having already increased
by up to 20 per cent.

Grant Thornton will raise its
2025 starting salary for graduates
to S$4,000, up from S$3,400 the
year before.

These pay increases are aligned
with the recommendations of the
Accountancy Workforce Review
Committee, which was set up in
2022 to tackle manpower shortag-
es in the sector.

And more help could be on the
way.

TeoSerLuck,presidentoftheIn-
stitute of Singapore Chartered Ac-
countants (Isca), told BT in a sepa-
rateinterviewthattheprofessional
services sector is set to see an in-
flux of qualified accountants in the
next two to three years.

This follows structural reforms
by the government and Isca, which
willpushthenumberofcandidates
in Singapore’s chartered accoun-
tant qualification programme up
by 70 per cent to around 7,300 by
end-2025.

In the latest joint graduate
employment survey, 79.5%
of graduates secured
full-time permanent roles.
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